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School Name:  Edmund Rice Secondary School, Carrick-on-Suir.
School Address: Mount St. Nicholas, Carrick-on- Suir, Co. Tipperary.
School Details: ERSS Carrick-on-Suir is a Voluntary Roman Catholic Secondary School under the trusteeship and the patronage of the Edmund Rice Schools Trust. The School is grant aided by the Department of Education & Skills and is a single sex (boys) school.
School Management: The Board of Management of ERSS Carrick-on-Suir is a statutory Board appointed pursuant to the provisions of the Education Act 1998.
Mission Statement: 
 Inspired by its founder, ERSS Carrick-on-Suir’s mission is to “To provide a caring Christian community which celebrates effort and talent in an environment of hope and happiness" , with a vision to “Learn together, succeed together in a respectful environment.”

Ethos: 
As an Edmund Rice School ERSS Carrick-on-Suir seeks to promote the five key elements of an Edmund Rice School as espoused by the ERST Charter: 
● Nurturing faith, Christian spirituality and Gospel-based values
● Promoting partnership in the school community 
● Excelling in teaching and learning 
● Creating a caring school community 
● Inspiring transformational leadership
Please Note:
Personal data collected about prospective students/students and their parents/guardians will be retained and used strictly in accordance with the provisions of GDPR legislation as introduced 25th. May 2018. Further details on data protection are set out in the school’s Data Protection Policy.





Students with Special Educational Needs 
The inclusion of students with special education needs in mainstream schools is a national and international development that is supported in national legislation and in statements and reports that have emanated from such international bodies as the United Nations and the Council of Europe.
 With the mission statement above as its guiding principle, the school believes that all children and young adults should be valued equally irrespective of any individual needs or differences. The school is committed to making effective provision, through the Department of Education & Skills (DES) and other agencies, for those students in the school who have special educational needs. Inclusion requires a whole school approach through: school culture, management, organisation, approaches to teaching and programme delivery. 
The term “special educational needs” is defined in the Education of Persons with Special Educational Needs Act 2004 as “a restriction in the capacity of the person to participate in, and benefit from, education on account of an enduring physical, sensory, mental health or learning disability or any other condition which results in a person learning differently from a person without that condition”
Relevant Legislation 
This policy is drafted in the context of the specific provisions and definitions with regard to children with disabilities and special educational needs and the statutory requirements placed on schools, Boards of Management and the DES by the following legislation: 
● 1998 Education Act 
● 2000 & 2004 Equal Status Act 
● 2000 Education Welfare Act 
● 2004 Education for Persons with Special Educational Needs Act These provide a legislative framework for the inclusion of students with special educational needs (SEN) into mainstream schools.
The new allocation model is based on circular no. 0014/2017.
Aims and Principles 
1. To ensure that students with SEN are identified and provided for in a fair and equitable manner so that their learning potential and their sense of self-worth and dignity is developed and respected. 
2. To ensure that all members of staff are aware of the SEN of students and of the contribution they (the staff members) can make in this area 
3. To increase the literacy and/or numeracy skills of SEN students to the best of their ability.
 4. To ensure that SEN is not viewed in isolation but in the context of the whole school. 
5. To ensure that students with SEN are offered a broad, balanced, relevant, progressive, continuous and differentiated curriculum and that they are provided for in an inclusive way. 
6. To enable students to access the curriculum and to develop students’ self-esteem, confidence and feelings of achievement and fulfilment in accordance with the school’s mission statement and related policies. 
7. To assist the general teaching staff with the educational management of students with SEN where appropriate. 
8. To encourage and foster positive partnership with parents in order to achieve appropriate support at school and at home. 
9. The school will endeavour to seek from all available agencies the required resources (including staff, funding and materials) to meet the educational needs of SEN students.
10. To co-ordinate the advice, guidance and support of the agencies such as the National Educational Psychological Service (NEPS) and the National Council for Special Education (NCSE) in supporting students with SEN. 
11. To ensure the effective and efficient use of resources in accordance with circular 0014/2017.
12. Review and evaluate the effectiveness of practice in support of students with SEN.
Organisational Structure 
1. The school practises a system of mixed ability teaching as well as withdrawal of individuals and small groups for the purpose of special educational support. 
2. The number of students receiving support in any one year may vary according to:
● The number of students presenting with psychological assessments 
● The number of students identified by the SEN team as requiring support 
● The resources provided by the DES through NCSE
 3. The SEN team consists of: 
● SEN Co-ordinator 
● Special Education Teacher (SET) 
● Classroom teachers 
● Guidance Counsellor 
● Year Heads 
● Senior Management
Roles and Responsibilities
Board of Management 
1. To ensure that the school has a comprehensive SEN policy in place that has been developed collaboratively with all the relevant partners, to monitor the implementation of that policy and to ensure its evaluation. 
2. To ensure that a broad, balanced, relevant and progressive curriculum is provided in the school. 
3. To ensure that necessary resources are sought on behalf of students with SEN. 
4. To ensure that the SEN Policy forms part of the school plan. 
5. To ensure that the school meets its requirements in relation to students with SEN under relevant legislation as outlined earlier.
The Principal/Deputy Principal 
o The Principal has responsibility for all aspects of the day-to-day management of the policy and provision for students with SEN 
o To appoint SEN coordinator(s) from among the teaching staff and to work closely with the coordinator 
o To keep the Board of Management informed regarding issues of relevance to SEN 
o In consultation with the SEN coordinator to liaise with the DES and other outside agencies.
 o To ensure the effective and efficient use of resources, including the allocation of hours and funds. 
o To promote and support CPD of staff involved in SEN provision, and where relevant whole school staff. 
o To provide adequate time for planning consultation and review of all aspects of SEN by the SEN team.
o To appoint staff with interest/qualifications in the area of SEN.
SEN Coordinator 
o Liaise with the Principal regarding all SEN matters.
 o To attend all relevant meetings o In consultation with the Principal and Guidance Counsellor coordinate the allocation of resource hours in line with the Department’s New Allocation Model.
 o Co-ordinate the SEN team and liaise with class teachers as necessary. 
o In consultation with school management and the Guidance Counsellor, compile a database of special educational students at the start of each school year 
o Disseminate all relevant information to staff 
o The SEN team will adopt the NEPS continuum of support as a model of best practice in identifying students in need of support. 
o To work with the Guidance Counsellor to conduct the necessary testing in order to apply for Reasonable Accommodations at the Certificate Exams RACE at Junior Cycle and Leaving Certificate level.
Guidance Counsellor 
o To work with the Principal and SEN Coordinator in the implementation and review of this policy o As a member of SEN team to attend all relevant meetings
 o To liaise with primary schools regarding previous SEN provision and requirements of incoming 1st years. 
o To liaise with parents of incoming 1st years requiring SEN provision 
o To conduct assessments of incoming 1st years and to advise the SEN team and the Principal of the results of same. 
o To liaise with outside agencies such as, NCSE – Special Education Needs Organiser (SENO) – NEPS- HSE and other relevant agencies. 
o In conjunction with the SEN team provide a continuum of support for students who have been referred or assessed. 
o To apply to the SENO for assistive technology and SNA provision and other supports necessary for students. 
o To co-ordinate Irish exemptions 
o To work with the SEN Coordinator to apply for RACE at Junior Certificate and Leaving Certificate level. 
o To advise Leaving Certificate students and parents on the Disability Access Route to Education (DARE) scheme and other college access routes, and to support them in making an application for such. 
o Co-ordinate the “Health Forms” for incoming 1st years and entrants to other year groups within the school.
 o Co-ordinate the training and activities of the Transition Planning Group as they support the smooth transition of 1st years from primary to secondary school.
The SEN team consists of: 
 SEN Co-ordinator
 Special Education Teacher (SET) 
 Classroom teachers 
 Guidance Counsellor 
 Year Heads 
 Senior Management.
SEN provision includes: 
o 1-1 support 
o Small group support 
o In class support
o Reverse integration for students with social difficulties
o Withdrawal 
o EAL
o Behavioural Support
o Emotional support and self-esteem building
o Exempt Irish
o Team teaching where provision allows
The development and delivery of Student Support Plans (SSPs) and Personal Pupil Plans (PPPs) is the responsibility of SET in consultation with the teaching staff and relevant personnel.
Special Education Teacher (SET)
 o Teach individual and small groups of students requiring learning support. 
o Develop individual programmes for those students 
o Liaise with subject teachers and other departments on employing differentiated teaching methods and resources in their subject teaching. 
o Liaise with outside professionals when requested to by management. 
o The role of the SET who has resource hours in the SEN team, is to support and contribute to the individual learning needs of the SEN students. 
Where possible, teachers with resource on their timetable are asked to attend meetings with the SEN department where the needs of the students are discussed and the teacher is asked to help formulate the individual planning.
General teaching staff 
o To make a provision for students with SEN in their classes and subject areas.
o To be part of a whole school approach in relation to literacy and numeracy.
 o To develop a positive ethos in the classroom for fostering an inclusive approach to meeting social and educational needs.
o The class teacher is responsible for the teaching/learning of students with SEN in his/her classes. They are required to identify needs in their subject area, plan for differentiated learning and liaise with the students’ parents/guardians in all aspects of SEN provision.
o To identify training needs and to secure training where needed.
o Class teacher should inform the SEN team of any concerns regarding special educational needs arising in their classroom. 
o The class teacher is welcome to contribute to the student support planning process of the SEN student.
Parent/Guardian involvement 
o To work in positive partnership with the school and other agencies. 
o To support and encourage their child in their education. 
o To support and engage in the planning process.
o To supply all relevant documentation and reports pertaining to students with SEN.
o Parental/guardian permission will be sought before a child will be given learning support.
Students with SEN 
o To co-operate with the agreed programme, and its evaluation by participating in appropriate tests and assessments 
o To contribute to the programme being drawn up to support their needs.
o To support and engage in the planning process.
Identification of Students with SEN
The school in conjunction with parents aims to identify possible needs at an early date so that appropriate resources can be applied for and be available to support students. 
This process will usually involve the following, as appropriate to the identified student:
o At Open Night parents/guardians are informed that, on offer of a place, if their son has assessed needs or issues that might give rise to SEN, they should contact the school as soon as possible. 
o Consultation with parents/guardians and primary school reports. 
o Access to psychological reports (permission from parents/guardians for access to same needed).
o Analysis of screening tests (DRT)
o Use of continuum of support. 
o Teacher opinion 
o If necessary referral to the appropriate agency is made.
Where students do not have a psychological assessment, those with the lowest reading age coupled with below average DRT Scores are prioritised for support. Parental/guardian permission in writing is sought for same. 1-1 appointments are offered to parents/guardians by the SEN team if needed. Where students have assessed needs, appropriate applications are made, in good time, to the SENO.
Categories of SEN 
The categories of SEN are those provided by NCSE for the purpose of applying for resources from the Department of Education: 
● Borderline/Mild General Learning Disability 
● Emotional/Behavioural Difficulties 
● Specific Learning Difficulties (Dyslexia/Dyscalculia) 
● Physical Difficulties 
● Speech and Language Disorders 
● Gifted Children 
● Issues around self-esteem and anxiety
● Support around mental health issues
● Sensory Impairments 
● Autism/Autistic Spectrum Disorders
Assessments 
The school expects that students will be assessed as follows: 
● Standardised Assessments prior to entry to school. 
● NEPS Assessment can be requested where deemed necessary. 
● Review of any assessments already completed by outside agencies.
● Assessment through assessment tools as recommended by circular 0035/17 
● Assessment through general teaching subjects.

Evaluation 
All students with SEN in ERSS Carrick-on-Suir are assessed on an on-going basis. Assessment may be formal, informal, summative or formative. 
The results of entrance tests are not disclosed to parents/guardians. However, where a concern arises, parents/guardians may contact the school and a student’s individual needs are discussed. 
The successes of any intervention strategies are monitored on an on-going basis through formal and informal assessment. 
The SEN department review and discuss SSPs/PPPs on a regular basis. 
State exam results of students with SEN are reviewed on a yearly basis to inform and ensure best practice.
Materials 
The SEN department has a range of materials, texts and reference material available to all teachers to support their work with students with SEN. The Principal supports the SEN Coordinator, in the purchase of resources for the SEN Department on a needs basis. A specific annual budget is not set.
Links with outside agencies 
The school and the SEN Department and SET in particular will liaise, as required, with the following agencies with best practice and student welfare as its guide. 
This is not an exhaustive list:
1. Primary schools 
2. NEPS
3. NCSE – SENO
4. (NEWB) TUSLA 
5. HSE: O.T. and Speech and Language Therapists
6. TUSLA 
7. Library Services 
8. Dyslexia Association 
9. CPD supports 
10. Visiting teacher services for Deaf and Visually Impaired 
11. NCSE - SESS 
12. C.A.M.H.S
Parental/guardian permission will be sought for consultation with appropriate agencies listed above at 2, 3, 5, 6 (where appropriate).




Approval:
This policy has been distributed to staff, parents and students for their approval. 
Amendments have been made after consultation with these stakeholders.

This policy has been ratified by the Board of Management of ERSS Carrick-on-Suir;

Chairperson: ______________________________

Date: ____________________

This policy will be due for review on:

Date: _____________________


